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Utopian Vision for Women in the Riverina
Women in this region recognise that Women in Business can support their business and career 
aspirations through inspiring speakers, access to relevant business and educational information, 

stimulating networking events and worthwhile mentoring and case study programs.

WIB 2017 Accomplishments
1. Hear Them Roar - a quality film series viewed by more than 50,000 people which profiled and celebrated 15 high 

achieving local women 

2. Mentoring program - 12 women provided with 10 months of access to wise, experienced leadership from high 
achieving local women 

3. Increased membership, more events, greater engagement online about business and education

www.womeninbusinesswagga.org.au



1. Provide women in businesses throughout the Riverina region with networking 
opportunities to form business and personal relationships;

2. Provide members with mentoring opportunities and information about further 
educational opportunities to enhance their personal development, business 
skills and career prospects;

3. Host networking events with inspiring speakers;
4. Enter into arrangements with government and/or commercial organisations to 

obtain funding to achieve the goals of Women in Business;
5. Encourage and inspire women to serve on boards and committees of 

corporate, not for profit and government organisations;
6. Provide advocacy for Women in traditional and social media around issues 

such as equal pay, female representation on boards, regional area opportunity 
and part time career opportunities for women returning from maternity leave 
etc.;

7. Encourage women in the Riverina to capitalise on commuting, remote 
working opportunities and other employment arrangements which extend the 
employment opportunities for women living in regional and remote areas;

8. Showcase regional business women’s achievements on a national level; and
9. Offer, promote and encourage a diverse environment for women

WIB Objectives


